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摘  要 
I 
摘  要 
国家体育总局和教育部于 2009 年 6 月 10 日在北京联合启动了全国青少年
校园足球活动。目前，校园足球活动已经在全国 49个布局城市、3个试点县、













校对于校园足球指导员的支持力度比无激励机制的学校大。          














































The Ministry of Education and the State General Administration of Sports 
jointly started the program of Promotion of Football Activities in School in 
June,2009. 
So far, the school football activities have been carried out and spread in China’s 
49 cities, 3 pioneer countries, 10 provincial school football units, 3,082 primary 
school and 1,497 high school in the 68 cities arranged to hold provincial level school 
football. There are 163,304 students involved in inter-school football matches. For 
more than 3 years, a total of more than 2.7 million students from college, high school 
and primary school participate in the football activities. 
Since school football instructors play a critical role in school Football activities, 
their motivation to work is of great significance.The main issue under discussion in 
this paper is how to develop a scientific and effective incentive mechanism to 
motivate school football instructors. 
By research methods of literature searching, questionnaire investigation, 
Delphi method, on-the-spot observation and mathematical statistics, the author 
investigates and analyzes the current macro-environment of“Football into School” 
and the status quo of football instructors in designated primary and high schools in 
Xiamen. In the light of the principles of incentive mechanism, the author puts 
forward some optimal path to improve the incentive mechanism for school football 
instructors in Xiamen. The conclusions are as follows: 
1. In all, designated primary schools and high school have shown greater 
development in school football activities. Due to the burden of study, former have 
attached greater importance to school football activities than the latter. The football 
schools which have incentive mechanism are more supportive than non-incentive 
school. 















incentive mechanism of a total of 10 schools, did not develop the school football 
instructor has 28 incentive mechanism of schools; According to chi-square have 
incentives come to the school football instructor work motivation than without the 
incentive mechanism of school football instructor work enthusiasm is high, there is 
significant difference. But the current incentives and cannot meet the diverse needs 
of the school football instructors. 
3. Xiamen school football instructor motivate diversified demand, the 
designated primary school football instructor is incentive demand the highest 
evaluation assessment, the second is material reward, promotion and job title 
promotion; Designated middle school football instructor stimulate demand highest is 
material reward, is assessment and assessment as well as the title. 
4. Xiamen primary and high school football instructors more than 80% of 
people think, implementing incentive mechanism will contribute to their work role 
and positive effects. Hope to get more attention and support. 
5. According to the principles of the incentive mechanism, this paper puts 
forward the incentive mechanism’s optimal path: which are to fully understand the 
significance of school football activities, to enhance their responsibilities; to 
stimulate the football school instructors’ sense of mission by the policies formulating; 
to satisfy the identify of the school football instructors by improving their status and 
salaries; to increase their satisfaction in line with their needs; to offer the opportunity 
of promotion to strengthen their sense of belonging; to shape their sense of 
self-discipline on the basis of the effective restriction. 
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